
WHAT IS IT? 
 

The Gender Equality Act 2020 has been

introduced to improve workplace gender

equality across the Victorian public

sector, universities and local government

bodies. Workplace gender equality is

achieved when, regardless of gender,

people can access and enjoy the same

rewards, resources and opportunities.  

 

The Act aims to address key drivers of

gender inequality in the workplace, 

requiring each organisation plan,

measure and track progress towards

workplace gender equality. It will do this

by ensuring workplace transparency and

accountability on a range of gender

equality indicators. 

 

The Act not only aims to improve gender

equality in the workplace but also in the

wider community by considering the

gendered impacts of policies, programs

and services delivered – supporting

better outcomes for people of all

genders.

Greater organisational productivity

and economic growth 

Enhanced ability to attract talent

and retain employees 

Enhanced organisational reputation

Reduced spending on social services

and concessions 

Improved decision making due to the

inclusion of diverse perspectives,

ideas and experiences 

Provision of more cost-effective

policies, programs and services

Gender Equality Act 2020
THE FACTS ABOUT THE ACT, 

BY WOMEN'S HEALTH GOULBURN NORTH EAST

ECONOMIC  IMPACTS

SOCIAL  IMPACTS

Improved long-term social, health

and wellbeing outcomes 

Increased social inclusion and

community cohesion 

More financially secure families 

Reduced workplace sexual

harassment 

Challenging of rigid gender

stereotypes, sexist attitudes and

behaviours – some of the key drivers

of violence against women
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WHAT DOES IT

MEAN? 
 

Under the Act, all Victorian public

sector agencies must work towards

achieving gender equality in the

workplace by taking the following steps. 

 

Step 1. Audit the workplace to identify

gender equity gaps by collecting

gender-disaggregated data (and other

intersectional data where possible) on

indicators such as pay gap, workforce

segregation, recruitment processes,

flexible working arrangements and

sexual harassment. 

 

Step 2. Develop a gender equality

action plan that includes strategies

created in response to the workplace 

WHAT DOES IT MEAN

FOR YOU? 
 

Here are some examples of how the

Gender Equality Act 2020 will impact

different sectors of our community.

 

Healthcare & social assistance

providers: Women make up about 80%

of the healthcare workforce. Just 41% 

of healthcare employers have consulted

with employees on gender equality

issues.  Under the Act, all public

hospitals and healthcare providers will

be required to consult with the

governing body, employees and

employee representatives to develop a

Gender Equality Action Plan. 

audit and in consultation with the

relevant stakeholders. Submit it to

the Gender Equality Commissioner by

October 31, 2021. Make it publicly

available to improve workplace

accountability and transparency. 

 

Step 3. When creating or reviewing

policies, programs or services, conduct

a gender impact analysis to demonstrate

how it will meet the needs of different

genders, address gender inequality and

promote gender equality. 

 

Step 4. Submit a progress report every

two years that demonstrates action

taken towards gender equality, 

improvement on gender equality

indicators and implementation of 

strategies set out in the gender equality

action plan. 

Education & training providers: The

majority of the education workforce is

made up of women (63.4%).  One in four

Australian women have experienced

physical or sexual violence by a current or

former partner since the age of 15. Just

over half (53.7%) of education and training

providers have a formal policy or strategy

to support employees who are experiencing

family or domestic violence.  Under the

Act, education and training providers will

be required to make public the existence of

such policies and where they do not

exist, develop them with consideration

to gendered impacts. 

 

Electricity, gas, water & waste

services: Electricity, gas, water and waste

services are comprised of a highly gender-

segregated workforce. 
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Women make up 24.6% and men make

up 75.4%.  Workplace culture is a key

barrier to women’s participation in

male-dominated industries.  Under the

Act, the waste management industry 

will be required to work towards

gender equality by addressing key

barriers that impact on women’s

participation in industries dominated

by men.

 

Emergency services: Research shows

that within the Victorian emergency

services sector 1% of men and 37% of

women felt that they faced barriers to

leadership roles because of their 

gender.  Women have fewer role

models in leadership positions and less

developed networks, while also facing

barriers in accessing training and

release for deployments.  Under the

Act, emergency services will be

required to audit their workforce

composition, recruitment and

promotion practices and show

reasonable progress towards meeting

gender equality indicators.  

 

HOW CAN WE WORK TOGETHER? 
 
WHGNE is the regional gender equality organisation for the Goulburn and north-east Victoria

regions. Our team has advocated for the passing of the GE Act and has worked collaboratively

with local government piloting the gender equality program and toolkit. 

 

We can support your organisation in preparing for your new responsibilities under the Act by

providing information and practical tools, consultation, coaching, tailored training, workshops

and facilitated conversations. We work best in partnerships that build upon

existing organisational knowledge of the drivers of workplace gender inequality and in

which effective strategies are developed and implemented in collaboration to address them. 

 

Please get in touch if you would like to work together towards gender equality. Phone (03)

5722 3009 or email whealth@whealth.com.au for more information.

Victoria Police: Stigma is experienced by

men in the police force who are seeking to

balance career and family responsibilities. 

Employers play a key role in normalising

fathers' use of parental leave and flexible

working arrangements to meet caring

requirements. Under the Act, Victoria

Police will be required to make progress

towards reducing such stigma by creating

an inclusive workplace culture and 

showing leadership support for 

challenging rigid gender norms. 

 

Local Government Areas: Female

participation rates in sport and active

recreation remain lower than those of

males, particularly in community sport

and recreation club settings.   Women’s

participation in sport is influenced by

the extent, variety and accessibility of

facilities.  Under the Act, local

government will be required to consult

with key stakeholders in the planning,

design and management of sport and

recreation facilities in their community

to ensure they equitably meet the

needs of all genders.
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