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We acknowledge the wisdom, living culture and connection of the Traditional Custodians of the 
lands on which we live, learn, work and play. 

We value and are deeply grateful for the ongoing contributions of First Nations communities and 
their care of the country, waterways and skies over tens of thousands of years. We acknowledge 
that Women’s Health Goulburn North East was founded on unceded lands. 

We acknowledge the profound and ongoing disruption that colonisation, the Stolen Generations, 
and violence against women has on First Nations women, and work to dismantle gender 
inequality that impacts First Nations women disproportionately. 

We work with great care both within our organisation and with our communities to address the 
multi-faceted factors that impact First Nations people, and particularly First Nations women, to 
address systemic racism and oppression in our region and further afield. We know that all forms 
of oppression are linked, and that gender equality cannot be achieved without also addressing 
racism. 

We are honored to stand beside generations of great women whose work has brought us closer 
to equality for all.
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Introduction 
The Ovens Murray Family 
Violence Partnership (OMFVP) 
Executive Committee identified 
an opportunity to bridge the gap 
between prevention of gender-
based violence efforts and 
frontline family violence response. 

OMFVP engaged Women’s Health Goulburn  
North East (WHGNE) to partner with the Principal 
Strategic Advisor (PSA) to develop and pilot a 
project designed to build the capacity of family 
violence response staff in evidence-based 
prevention practices, while fostering cross- 
sector collaboration and mutual learning. 

The resulting framework enables other organisations 
to deliver this project, thereby extending the reach 
of evidence-based prevention efforts and driving 
systemic change in the prevention of gender-based 
violence. While drawing on primary prevention 
principles in developing this framework, for the 
purpose of implementing this framework in the 
intended response settings, the term 'prevention'  
is being used in a broader sense. 

Throughout this Framework, we refer to 'women' 
Our definition of women recognises people who live 
and identify as women, including trans and gender-
diverse people.
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Aim 
The Prevention in Response Framework aims to increase prevention 
efforts across the entire prevention spectrum through enhancing 
understanding and collaboration between response and prevention 
workforces.

Purpose
The Prevention in Response Framework aims to 
build the capacity of family violence response 
practitioners to incorporate prevention strategies 
into their continuum of care. This includes:

	+ Embedding primary prevention principles into 
family violence response work.

	+ Fostering collaboration and mutual learning 
opportunities between prevention and response 
practitioners.

	+ Highlighting and celebrating current prevention 
efforts to demonstrate how small intentional 
and concerted actions can contribute to larger 
cultural shifts. 

This framework aims to enable other organisations 
to replicate the pilot project and thereby extend the 
reach and impact of evidence-based prevention 
efforts across diverse settings. By embedding 
prevention into routine response practice, we create 
a foundation for deeper collaboration, amplify 
systemic change, and reinforce the shared goal 
of addressing the root causes of family violence 
to create safer, more equitable communities. This 
integrated approach bridges the gap between 
prevention and response, reinforcing that they are 
not separate domains but interdependent pathways 
to ending gender-based violence.
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PRINCIPLE 1

CAPABILITY 1 CAPABILITY 3CAPABILITY 2 CAPABILITY 4

PRINCIPLE 3PRINCIPLE 2 PRINCIPLE 4

RECOGNISE 
AND APPLY THE 

GENDERED DRIVERS 
OF GENDER-BASED 

VIOLENCE TO 
RESPONSE WORK

RECOGNISE 
AND APPLY THE 

REINFORCING 
FACTORS OF GENDER-
BASED VIOLENCE TO 

RESPONSE WORK

APPLY AN 
INTERSECTIONAL 

APPROACH TO GENDER-
BASED VIOLENCE 

PREVENTION IN 
RESPONSE WORK

EMBED AND APPLY A 
PREVENTION LENS IN 

RESPONSE WORK

The Framework

Outcome

PREVENTION IN RESPONSE FRAMEWORK

Evidence-based Strengths-Based 
Capacity-Building 

Approach

Collaborative 
Partnership

Monitoring and 
Evaluation

Aims to build the capacity 
of family violence 
response practitioners 
to implement prevention 
strategies across the 
entire continuum of care

1 32 4

SKILLED AND CONFIDENT RESPONSE PRACTITIONERS EMBEDDING PREVENTION
INTO THEIR EVERYDAY PRACTICE
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1.	 Evidence-based

An evidence-based foundation ensures the 
approach aligns with key response frameworks, 
including:

	+ Preventing Family Violence & Violence 
Against Women Capability Framework (2017)

	+ Responding to Family Violence Capability 
Framework (2017)

	+ Family Violence Outcomes Framework (2020)

	+ Family Violence Multi-Agency Risk 
Assessment and Management (MARAM)

It is also guided by major prevention frameworks, 
including:

	+ Change the Story (2021)

	+ Changing the Landscape (2022)

	+ Changing the Picture (2018)

	+ Pride in Prevention Evidence Guide (2020)

	+ Intersectionality Matters (2017)

Practitioner knowledge is also central to this 
evidence-based approach, drawing on the 
expertise of local project staff working in 
response and prevention, as well as insights from 
response practitioner workshop participants.

2.	 Strengths-based capacity building approach 
The strengths-based capacity-building approach 
focuses on highlighting and celebrating existing 
prevention efforts. By showcasing how small, 
intentional actions contribute to broader cultural 
shifts, this approach builds confidence and 
engagement. It includes workshop content, 
practical activities, and resources such as 
e-learning courses to support learning and 
application.

3.	 Collaborative partnership 
A collaborative partnership is essential, framing 
training and discussions as opportunities for 
shared learning. By valuing the expertise of 
both prevention and response practitioners, 
this approach fosters co-created solutions and 
ensures prevention strategies are meaningfully 
integrated into response work.

4.	 Monitoring and evaluation 
Monitoring and evaluation help track the impact 
of the approach. Pre- and post-tests measure 
changes in knowledge and confidence, while 
qualitative in-session discussions provide 
deeper insights. Project staff reflections further 
contribute to ongoing learning and refinement.

Principles
The Framework is underpinned by the following principles: 
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CAPABILITY 3:  
Application of an intersectional approach to 
gender-based violence prevention in response 
work

This is achieved by:

Identifying the concept of intersectionality and 
its significance in understanding and preventing 
gender-based violence.

Applying intersectionality concepts in small-group 
activities, analysing real-world scenarios to explore 
how overlapping forms of oppression influence 
experiences of gender-based violence.

Engaging in critical reflection and discussion, 
demonstrating an ability to integrate intersectional 
perspectives into their prevention and response 
efforts.

Increasing confidence in applying intersectional 
approaches to prevention and addressing barriers to 
safety and equality in their respective roles.

CAPABILITY 4:  
Embed a Prevention Lens in Response Work

This is achieved by:

Identifying opportunities and gaps within the client 
journey through the response organisation to embed 
a prevention lens.

Analysing where a prevention focused approach 
is currently already embedded and if it can be 
strengthened.

Engaging in collaborative discussions to explore 
practical strategies for integrating prevention into 
their work.

Increasing confidence in applying a prevention-
focused approach to existing response frameworks.

CAPABILITY 1:  
Recognise and apply the gendered drivers 
of gender-based violence to response work 
scenarios and how they drive gender-based 
violence.

This is achieved by:

Identifying the key drivers of violence against 
women, distinguishing them from reinforcing 
factors.

Applying this knowledge in a small group setting, 
analysing real-world scenarios to explore how these 
drivers manifest in practice.

Engaging in critical reflection and discussion, 
demonstrating an ability to articulate how 
understanding these drivers informs their 
professional approach to prevention and response.

Increasing confidence in recognising and 
addressing the root causes of violence within their 
respective roles.

CAPABILITY 2:  
Recognise and apply the reinforcing factors 
of gender-based violence to response work 
scenarios and how they contribute to gender-
based violence.

This is achieved by: 

Identifying the reinforcing factors of violence 
against women and distinguishing them from the 
key drivers.

Applying this knowledge in small-group activities, 
analysing real-world scenarios to explore how 
reinforcing factors sustain gender-based violence.

Engaging in critical reflection and discussion, 
demonstrating an ability to articulate the role of 
reinforcing factors in shaping prevention and 
response efforts.

Increasing confidence in recognising and 
addressing reinforcing factors within their  
respective roles.

Capabilities The following capabilities build on each other to deliver the 
Framework’s outcome of skilled and confident response 
practitioners embedding prevention into their everyday lives.
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Conclusion
In conclusion, skilled and confident response practitioners who embed prevention into 
their everyday practice are integral to creating lasting change in addressing gender-
based violence. By intentionally and seamlessly integrating prevention strategies into 
response services, these practitioners foster safer environments and shift cultural 
attitudes toward violence and its prevention. 

Their expertise and confidence allow them to engage effectively with  both individuals 
in response services as well as in the broader professional and non-professional 
community, promoting awareness and empowering others to take action. Through the 
framework and associated tools, these practitioners remain adaptable and informed, 
ensuring that their practice reflects the latest insights and evidence-based approaches. 
This integrated and comprehensive approach contributes to the outcome of skilled and 
confident response practitioners embedding prevention in their everyday practice
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